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Employment and Labor Law
The employers are expected to consider a union as an exclusive representative of the employees especially when a good number of the employees support the Union. The union can display its majority support by winning a representation election or through a signed authorization signed card. Once the employers are aware of the majority support, the employers can bargain with the union in regards to the process dictated in section 8(d) of the National Labor Relations Board. According to section 8(d), the employers have a legal role to bargain in good faith with the employees’ representatives as well as to sign any collective bargaining agreement that might emerge in the process. The legal duty entails many obligations such as not making any changes in the organization without bargaining with the union as well as not to bypass the union and deal with the employees represented (GARRISON et al., 2018).
An employer might refuse to bargain with the Union when the two unions are seeking to represent the employers’ workers. The deliberate negotiation of the collective agreement is a basic aspect of freedom of association that entails the duty to negotiate in good faith to enhance harmonious labor relations. Employers and the trade unions are expected to negotiate in good faith to reach an agreement. A constructive negotiation establishes confidence between the trade unions and employers. Meanwhile, the existence of the autonomy of the trade Unions does not establish recognition of associations for bargaining purposes. For instance, in the context where multiple unions are representing the employers’ workers, the employer can decide to develop predetermined objective criteria which will aid in deciding how a union should be recognized for collective bargaining. In such cases, the employers might as well refuse to bargain with either of the unions representing the workers (Kebede, 2019).
Mandatory bargaining subjects also known as mandatory subjects of bargaining refer to the subjects represented in the legal language of hours, wages, as well as terms and conditions. Subjects are usually considered mandatory when they have direct impacts on the employment relationship. Since the public employees are not allowed to engage in a strike, the court has demonstrated what entails mandatory bargaining subjects. Other examples entail, overtime pay, credit hours, pensions, shift differentials, rental of company hoses, sick leave, retirement age, profit-sharing plans, work rules, management rights, grievances procedures, and healthcare benefits. After a subject has been declared mandatory, the parties are allowed to negotiate about it until an impasse is attained. An impasse refers to the negotiating effort without a change in one’s position. An impasse does not mean the parties have met the legal standard for the subject to be implemented but rather it suspends the bargaining of that specific subject until when one of the parties agrees to change their position. The significance of the item considered to be mandatory is that it prohibits the employer to make a change without consulting the employees and also it provides the union with the opportunity to bargain (Tomassetti, 2018).
In conclusion, the labor union is an association that aims at protecting the interest of the workers as well as improving the working condition of its members. The union usually serves as an intermediary between the workers and their employers. Its purpose is to provide a room to negotiate a favorable working environment through collective bargaining (Kebede, 2019).
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